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Clark County Sheriff’s Office

Applicant Information

Deputy Sheriff

A challenging and rewarding career awaits you as a Deputy S the Clark
County Sheriff’s Office.

approximately 138,000 (2010 census).

SALARY AND BENEFITS
The successful applicant Will receive«sf”alary an

up Life Insurance
Workers Compensation Protection
Occupational Injury Leave

e Tuition Reimbursement Program

o Deferred Compensation Program

MINIMUM QUALIFICATIONS
Applicants for the position must meet the following minimum qualifications at the time
of appointment.

» Be at least 21 years old at time of appointment

* Be a United States Citizen

* Possess a valid State of Ohio vehicle operator’s license.

120 NORTH FOUNTAIN AVENUE
SPRINGFIELD, OH 45502-1119




®  Possess a high school diploma or GED equivalent.

s Possess a valid OPOTA Peace Officer Certification

= Must be able to work an 80-hour biweekly schedule including weekend,
evenings, nights and holidays on an assigned shift.

= Must be available for on call work

Applicants must also:
= Successfully pass other screening tests as required prior to appointment,
including a background check, medical exam, and polygraph test.

APPLICATION PROCESS

Springfield, Ohio 45502; 8 a.m. to 5 p.m., Monday through Fnday /
complete the application thoroughly and accurately Failure to comp
(other than minor omissions) and timely submission will constitute

1. Physical Agility Testing
Physical agility testing will tak
candidate will be required to suce 7, pass all portions of physical agility

testing to move on to the oral interview ﬁ'lase Physical agility requirements

are listed at the end document. “This portion is a pass fail.

i a uniform set of questions that seek to measure
specific attnbut’ wers will be uniformly rated and recorded on a
standardlzed form b eath member of the oral review board. Applicants must

d 1s/10ns relevant to employment status.

¢ A Thorough Background Investigation
A background investigation of each applicant will be conducted prior to
appointment to probationary status. Some areas of this investigation will
include:
Verification of a candidate’s qualifying credentials
A review of the candidate’s criminal and traffic violation record, if any
An interview with at least three personal references of the applicant
Verification of the applicant’s previous employment history

e o
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5. A Medical Examination
A medical examination of each applicant will be conducted after a conditional
offer of employment but prior to actual appointment to probationary status.
This examination is to identify any medical problems that might inhibit work
performance, shorten a career or contribute to work-related disabilities. Areas
of evaluation will include audio examination, eye examination, and blood and
blood pressure evaluation and medical history and clinical examination. A
drug screen will be included in this examination.

Applicants can be eliminated based on not meeting minimum / E’f’issing
standards at any portion of the hiring process. ‘

APPLICANT DISQUALIFICATION AND RE-APPLICATION
The following occurrences or combination occurrences in your backg
of things that may result in rejection of an applicant’s considerati
operator position:

e Felony conviction
Conviction for drug related violations or Use ¢: '
Domestic Violence Conviction .
Abuse of Alcohol and/or drugs
Anti-Social Behavior
Poor Work Record
Poor Driving Record
Numerous Debts 7
Incomplete or Inaccurateinfor

examples
.communication

s Schedule and Administer Physical Agility Testing 1 weeks
s Schedule and Administer oral interview 2 weeks
s Schedule and Administer Pre-polygraph 2 weeks
» Conduct Background Investigations 2 weeks
= Schedule and Administer Medical Exams 2 weeks

Approximate time required is 9 weeks
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The appointment of a new employee shall not be deemed complete until successful
completion of a 1-year probationary period is completed from the date of
appointment (swear-in).

If you feel that you have not been treated fairly or in a courteous manner, you should
report the incident to Ben Hunt, Labor Relations Director. (Preferably in writing.)

Comments or complaints about the employment procedure will be answered in writing,
as soon as possible. Comments or complaints will not affect this or future apphcatlons
for employment.

The U.S. Equal Employment Opportunity Commission and the Ohio Ciy R1g
Commission also investigate discriminatory practices alleged by an ph
employee. We urge you to file a complaint with those offices if y
appropriate.
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Physical Agility Assessment

MALES

AGE 20-29 | 30-39 | 40-49 | 50-59
Sit-Ups (1 Minute) 32 28 22 17
Push-Ups (1 Minute) 19 15 10 7
400 Meter Run 70 Sec. | 70 Sec. | 70 Sec. |-70 Sec.

FEMALES
AGE
Sit-Ups (1 Minute)
Push-Ups (1 minute)
400 Meter Run

Applicants will also be required to ¢ @ physical agility course
that will be untimed. This couxrise wi many moving agility areas
and require the dry firing §;§rvice weapon. Continuous movement
of this course is the key to: this course. You will also be required

to drag a dead weight Ibs. duminy a short distance during this

course. A

The physical . our e will be conducted prior to the interview
o fails' any portion of this assessment will be

phase. Any
. x;f the process for this hiring phase.

ed to come dressed appropriate for physical activity

sting process to include water for hydrating yourself.

‘clothing is suggested. Dress appropriate for the weather

conditions due to parts of this testing taking place outdoors.
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PHYSICAL AGILITY WAIVER OF CLAIM AND RELEASE FROM LIABILITY

The Clark County Sheriff’s Office Applicant physical agility test involves tasks
that require strenuous physical exertion to complete. If you have any reason to
believe that you cannot perform strenuous exercise, do not participate in this
test. If while participating in the test, you feel weak or feel you have hurt
yourself, you should stop and tell a proctor what has happened.

In consideration of my being allowed to enter upon the Clark County Sheriff’s Office
premises owned by the Clark County Board of Commissioners for the purpose of
participating in the Clark County Sheriff’s Office Applicant physical agility test, I signify
the following:

« I understand that the Clark County Sheriff's Office has no information regarding my
physical condition or capability to take this test. The Clark County Sheriff's Office
relies solely on my representation and belief that I am physically fit and able to
participate.

e I understand that my participation is purely voluntary and that I may decline to
further participate at any time either before its commencement or at any stage
during its performance.

o I understand that I am not participating in this test under any appointment, contract
of hire, training program or apprenticeship, express or implied.

I hereby personally assume all risks in connection with such activity and waive any claim,
demand or cause of action which may arise therefrom, and I further release the Clark
County Sheriff's Office and the Clark County Board of Commissioners and their appointed
officials, officers and employees from liability for any harm, injury or damage which may
befall me while I am participating in such activity, including all risks connected therewith,
whether foreseen or unforeseen, and indemnify and agree to hold harmless said entities
and persons from and against any claim, demand or cause of action by me, or my family,
heirs or assigns, arising out of my participation in such activity.

Name (Please Print)

Signature ' Date




